Community Benefit Agreements
Community Benefit Agreements are similar
to a PLA (Project Labour Agreement) but
should have long-lasting social implications.
In other words, it is more than a project, it is
a commitment to the community that we will
build better.
For the last few decades, BC has used a
low-bid method of picking our construction
contractors. This practice makes little sense in
anything else we buy. We may pick a product
then try to find someone to sell it to us for
as cheap as possible, but we don’t pick, or go
looking for the cheapest car, shoes or tools, we
buy what we believe will provide us the best
value! That is what the Community Benefits
Agreement is, a best-value way of spending
dollars on construction projects coming from
the public purse. It supports the idea that

workers on-site should be local workers from
the region, not air-dropped in because they
may be cheaper. It sets a quantifiable percentage
of apprentices, so we can pass on the trade
knowledge to the next generation of tradesmen
and women. It proposes to create a more diverse
group of workers, more reflective of those in our
communities, and it sets a standard wage and
benefit package for all workers.
The company doesn’t have to be a union
company, but it needs to employ union workers
and pay union wages and benefits. In other

words, non-union companies don’t get to use
their immoral compass by taking advantage
of their workers by paying 30%-35% less,
no retirement funding, no medical or dental
benefits to win a job. They must bid using the
same employee costs as everyone else. The only
determining factor left is their profit margin.
Well, that has the anti-union/ anti-worker
employers up in arms and looking to old friends
and alliances for them to push back against the
idea of paying their workers what their worth,
and providing their families with health care,
and an ability to retire with dignity.
The Independent Contractors and Business
Association (ICBA) are continuing their
partnership with the BC Liberals in their full
court press against the BC NDP for signing
the BC Community Benefits Agreement with
the BC Building Trades (under
the AIRCC banner). In the second
week of October, the BC Liberals
attempted to put a motion on the
floor attacking the Agreement
which requires workers to become
members of the unions involved like
the IBEW. We responded by getting
building trades members to attend
the gallery to hear the nonsense firsthand. They continued to use the Press
to print their “Fairness Matters”
Op-Ed Letter, like the Anti-Union
ICBA somehow knows what’s best
for workers…
We responded with our Letter to the
Editor rebuttal, which was printed in the
October 28th edition of the Times Colonist,
and our Community Benefits TV Commercial
continues to play on CHEK 6. This same
Community Benefits Agreement model is
used in cities like Seattle, and Los Angeles,
by Democrats and Republicans because they
both need to be, at least seen as supporting the
working class. The BC Liberals would rather
keep BC construction workers oppressed,
earning less and struggling more.
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Business Manager’s Report
electricians, to talk to them about the value of
the work they perform, let them know what
we get paid, what benefits we get, our 12%
vacation/ holiday pay, our medical, dental, and
extended health care plan, and our training.
We need to drive up their wages so we can
continue to increase ours, otherwise we will
have a great collective agreement with no one
working under it. I can’t stress the importance
of this enough! Non-Union electricians are
literally 25-30 years behind us in their wages.

Phil Venoit Business Manager/
Financial Secretary

Last Fall, we hosted a round table with
Federal Minister of Labour, Patty Hajdu, it
was an honour for me to escort her to tour
the electrical shop at Camosun College. I
sat down with her to let her know what was
working well for us like the Union Training
and Innovation Program (UTIP) and the rewriting of the Federal Fair Wage for federal
infrastructure work. We also addressed what
is not, like the burgeoning underground
economy in construction, which has the
effect of suppressing wages by often not
paying any taxes, or the social safety nets
like WCB, CPP or Employment Insurance
to unqualified trades workers.
Construction Negotiations
Our Construction Proposals were vetted
and forwarded to Main and Trade Table
Bargaining.This is my 5th round of Bargaining
as the Chief Negotiator for the IBEW BC
Locals, and although we have been able to
increase our wages and benefits by over $15 an
hour over the last fifteen years, this round may
prove to be the most difficult. We are busy
with a good amount of work now coming to
the South Island and on the lower mainland.
We are looking at some major construction
projects like LNG, and a resurrection of the
wood and fiber markets, but our non-union
counterparts are still being paid way too little.
We have non-union electricians coming into
our office telling us they are making $26.50 an
hour with no benefits. Our contractors cannot
compete with a wage package gap of $25.00
an hour. It is paramount that our members
that are going to school that know non-union
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Health & Welfare
The Joint Electrical Health & Welfare
Fund Trustees met and decided to increase
the funding subsidy for Family Hospital
Hotel stays to $75 if you need to spend the
night in Vancouver at Children’s Hospital or
seek some other specialized treatment you
cannot find at an Island hospital.
Bursary Committee
While the Bursary Committee decided
to begin reimbursing our construction
apprentices for your required school books
and Code Book. The reimbursement will
also require the same criteria to meet for
the Bursary itself, by passing school and
attending four (4) Unit Meetings per year.

Plant Vogtle and Oregon
We had the Bechtel Representatives
come to talk to us about the Vogtle Nuclear
Plant, and their plan to bring Canadian
Electricians down to Georgia to help with
the construction of the facility for Southern
(Energy) Company. The application through
the H2B Visa process to bring in temporary
workers was denied by the U.S. Department
of Immigration, but the Bechtel consortium
Richmond Construction Company is
currently appealing the decision, there will
be more on that later as it evolves or devolves.
We have continued to work with
contractors in Oregon to attempt to send
our members down the I-5 corridor and we
are hoping for some positive results soon.
Industry Training Authority
We met with Rod Bianchi Manager
of the ITA Apprenticeship Councilors, to
discuss various initiatives including the gap
analysis on the difference between 1st Year
Construction Electrician and the MotorWinder Trade. We would like to allow for
our first-year motor winder apprentices to
be able to stay at home in BC for the first
year of technical training, as they currently
must move to Calgary to attend SAIT.

Local 230 sits down in the IBEW Boardroom with visiting Kenyan Electrical Instructors
to discuss Apprenticeship Training in both Countries. (Pictured L-R Local 230 Training
Coordinator Cory McGregor, Business Manager Phil Venoit, Camosun College Electrical
Instructor Ian Warrender, Kenyan Instructors; Bernard Aketch, Margaret Bernard and
Tsuma Mwandogo).

BC LNG a Greener Energy Mix for the Planet
Natural gas has been part of Canada’s energy
mix since 1859 when it was discovered in
New Brunswick. It’s a naturally occurring
hydrocarbon primarily consisting of
methane that was formed millions of
years ago as heat and pressure transformed
decaying plant and animal matter buried in
sedimentary rock layers and can be found
throughout the Country. We currently
have over 830,000 kilometres of pipeline in
Canada safely transporting natural gas.
Global energy demand for natural gas
is expected to increase by 45% by 2040, we
have traditionally only exported natural gas
to the United States, however over the recent
years they have increased their domestic
supply and our exports have declined since
2007, in fact they have become an exporter
of natural gas themselves, leaving Canadian
business to search for new markets. Canada
is the fifth-largest producer of natural gas
in the world. When natural gas is cooled
to -161 degrees Celsius it becomes a liquid
reducing the volume and allowing it to
be shipped safely and efficiently to those
overseas global markets. Shipping BC
natural gas throughout the world will help

other countries move away from dependency
on coal, diesel and oil use in their energy
usage, and help to reduce overall global
carbon emissions.
LNG Canada’s final investment
decision on the $40 billion liquefied
natural gas project in Kitimat, is firm
and congratulations are in order to the
BC NDP government for ushering in the
single largest private sector investment
in Canada. This project is a boon for the
sector which will provide thousands of
construction jobs when it gets under way.
The IBEW was appointed to the Premier’s
LNG Working Group in 2013 and has
been increasing our efforts and legitimacy
to ensure we have the skilled construction
electricians to get the job done and to be
first in line for the jobs on these LNG
projects. LNG Canada is a long-life asset
that will initially export LNG from two
processing units or “trains” totaling 14
million tonnes per year. They have a 40year operating license in place along with
all necessary environmental permits.
We’ve met with LNG Canada to
discuss their Joint Venture with Shell,

Petro-China, KOGAS, Mitsubishi, and
Petronas. The project will sit on a 400-acre
industrial zoned parcel of land situated
next to Rio Tinto in Kitimat, 45 minutes
from the Terrace Airport. Coastal Gas
Link Pipeline, another Joint Venture made
up of the same proponents will move their
own fuel in the pipeline operated by CGL,
then transported through Kitimat on LNG
Carriers throughout shipping routes to
mostly Asian markets. The Joint Venture
for the plant have signed with JGC (Japan
Gas Co.)-Fluor to build the plant. Fluor
is a 60-year construction company and
has built 48 of the 146 LNG facilities in
the world and is head-quartered out of
Calgary. Site Construction will run from
the 4th quarter 2018 to 4th quarter 2023,
and all Permits with BC Oil and Gas have
been signed. They expect 6000 workers
with peak at 7,500 workers, with 25%
Apprentices on site.
Pipeline 17 million hours
Module Yard 40 million hours
K itimat Plant site 40 million hours

(Phase 1 only)

Women Build Nations
A couple of years ago on International Women’s Day the IBEW Women’s Committee and attending other IBEW events. Today,
signed on as one of the founding partners of the Leadership just over 5% of Local 230’s membership are women. Last Fall
Accord on Gender Diversity for the Electrical Industry, as an the “Women Build Nations” Conference was held in Seattle and
initiative from the Electricity Human Resources Canada, joining we sent eleven of our female members to attend for the weekend.
Ontario Power Generation, Algonquin College and the Energy Upon their return I received many thanks for the opportunity one
Council of Canada. Noting the
sister wrote;
barriers working women still face,
consciously or unconsciously, the
“One of the consistent themes from
accord states, “The signatories to
the conference was organizing. Another
this accord recognize and confirm
prevalent theme was solidarity and
united action to expand the
the constant fight against anti-worker
breadth and depth of the skilled
legislation affecting many union
workforce; ensure that women
workers. The inspiration & support
are informed of the opportunities
we attendees felt resonated with your
available in the sector; and, once in
local sisters; and we are excited to bring
the sector, are fully supported and
that energy back to the membership, to
provided with equal opportunities
strengthen our local, to remain political
to grow and develop to their
and to better our communities.”
full potential.” In concert with
BC tradeswomen head south to Seattle.
this effort Local 230 hosted the
Just wow, for many years I’ve
first ever IBEW-BC Women’s
believed that in Local 230, our
Conference, we shot a tv commercial celebrating their work in diversity is our strength, and I’m so proud and happy our sisters
the trades, and we have been supporting our sisters with their continue to prove me right.
Page 3

CPI is the lie that is destroying Canada’s middle class
(As printed in the Asian Journal, Powell River Peak and Times Colonist)

In Canada our government’s policies have helped create financial
distress for almost half of our Country’s working middle-class.
A survey done in September of 2017 by the Canadian Payroll
Association found 47 per cent of respondents said it would
be difficult to meet their
financial obligations if their
paycheque were delayed by
even one week. This has
obvious impacts including
the hostility both the federal
and provincial governments
are receiving to any new taxes
such as the carbon tax.
After some research I have
concluded wage suppression
is the reason most Canadians
are struggling. The Consumer
Price Index (CPI) has been
modified over the last 4
decades. This modified CPI is
used to justify a whole gamut
of policies including keeping
wage increases low, giving governments bragging rights about
how low annual inflation is.
But modifying the CPI does nothing to change the fact that
the cost of food, gas and housing has skyrocketed over the last
twenty years while Canadians take home pay has stagnated. It
also gives government free reign to indulge in bracket creep so
those families that are making five or even six figures a year are
taxed as if they are doing really well whereas in reality, many are
struggling especially if they
live in areas like Victoria or
the Lower Mainland.
A consumer price index
measures changes in the
price level of market basket of
consumer goods and services
purchased by households.
Essentially, the manner in
which the CPI was calculated
was changed in 1980 and
again in 1990. So, if we had
measured CPI the same way
as we did prior to 1980 look
at the difference:
So instead of a CPI of
roughly between 0 and 10
percent over the last almost 40 years, we instead see a CPI that
was actually between 5 and 10 percent per year. That is why even
Page 4

those fortunate enough to get cost of living adjustments have
been finding their after-tax dollars getting stretched thinner and
thinner.
But wait it gets even more painful for Canada’s working
class. The way the CPI was
calculated in 1990 was then
further adjusted and with
this further adjustment again
showed very modest increases
in the CPI for each year
since. But again, look at the
difference if we overlay CPI
based on the 1980 adjusted
methodology with the 1990
adjusted methodology and
apply it to the CPI rates since
2000:
The upshot is that in 2018
while the official CPI was at
2 percent, the 1990 version of
the CPI showed us last year
at 6 percent while the 1980
version of CPI showed us at 10 percent.
That means in order to maintain your standard of living in
2019 from what you are making in 2018 you need a ten percent
wage increase not a 2 percent wage increase.
By “modifying” the manner in which the CPI was calculated
it was underreported by about 4 percent a year from 1980 to 1990
and by about 8 percent per year thereafter.
Rather than piling on more taxes and reaping the benefits of
income tax bracket creep, the
federal government needs to
recognize the serious damage
done to our nation’s middle
and working classes and with
it the damage done to the
social and economic fabric of
our society.
We need a major wage
readjustment where workers
are paid a living wage and
young people can actually
afford to have kids and raise
a family. After all, without
young people our nation
literally has no future.
Above all, the media and
government need to stop treating the CPI as if it is an accurate
stand in for the real inflation rate in our country.

