The central question the panel will be addressing is "What role do we need the federal and provincial governments to play to adequately support trades and apprenticeship training in BC?". 

The Federal Government has really three primary roles in supporting trades and apprenticeship:

1) First through 5 year Census polls which indicate a workers; age, trade or job, and residence, through these polls and proposed major works and/or technological or material trends the federal government can better understand future needs for any worker classification. Then market the demand to the Canadian public.


2)The continued endorsement of the Red Seal Program provides 
consistency, and a standard approach to accomplishing major 
works across Canada, and the demand for skilled trades. 
Established in 1952, and received by graduating apprentices 
since 1959 all major works in Canada, such as the Alberta Oil 
Sands, Hibernia project, or even the tens of billions of dollars 
being talked about today to rebuild the Canadian Naval fleet, 
could not be achieved without out of province help. The 
administrative burden would add further unnecessary costs to 
the project, create economic harm to the region, and possibly 
sacrifice the quality of the work as it may be built to varying 
provincial standards. Essentially the Red Seal Program is a key 
component to 
Canada's productivity and economic 
competitiveness. Interestingly enough the Canadian Council of 
Directors of Apprenticeship are currently undertaking a new 
initiative referred to as 
“Strengthening the Red Seal 
Program”. 


The Red Seal Program is an obvious success which should be 
capitalized upon by adding more and more job classifications to 
it's roster, I would 
hope that the provinces best minds could get 
together to create a national standard for Aircraft Technicians 
and Automotive Transmission Technicians for example, as 
opposed to signing 
further internal trade deals which seek to 
lower standards. Another very obvious 
reason to 
strengthening 
our Red Seal Program is the increasing issue of global worker 
mobility is. Labour and knowledge has always been a 
commodity and those countries in the world with an emphasis 
on the education of its people will be able to sell our skill and 
abilities abroad making 
our country wealthier and it's citizenry 
more pertinent on the world stage. It also helps prepare for our 
own national extraction of resources as the globe grows in its 
consumption and turns to those countries such as Canada with 
plenty to provide. 


3) The last item of significant importance for the federal 
government is the first item on my list for the Provincial 
Government, and you can throw in municipal governments, 
crown corporations and institutions as well; and that is that all 
government works, essentially works paid for by the Canadian 
taxpayer need to stipulate mandatory registered apprentice 
ratios, and mandatory Red Sealed Journeymen. Without the 
mandatory nature of this requirement, there will always be a 
percentage of unscrupulous contractors in the construction 
industry willing to take advantage of workers and customers. 
Whether that comes in the simple form of up-selling products to 
customers they really don't need, or taking advantage of a 
employees based on a promise of an apprenticeship somewhere 
in the future. Taxpayers should feel comfortable that the work 
they are paying for is being installed by professional and skilled 
trades workers, the most standard approach to ensuring that that 
is being done is by hiring Red Seal workers.


To carry on with the same theme with what could our BC 
Provincial Government do to improve 
upon the Trades and 
Apprenticeship system is to first understand what re-structuring 
has gone on over the past decade and what impact it has had on 
the system. And for those that have not been around during this 
period I would ask you to refer to the reams of information that 
was corresponded at that time.


The biggest difference I've noticed as a sponsor to over 300 
apprentices on Vancouver Island is the increase of 
administrative work the Provincial Apprentice Counselors use 
to perform is now been off-loaded to one of my secretaries. 
They performed an essential service to apprentices and the 
Province and I believe the one shame in all of the restructuring 
was their dismissal due to an 
undervalued understanding of the 
work they performed. The move towards slicing up or watering 
down the trades work, is simply a poor choice we will all pay 
for in the future, as simply as I can put it, solving a skilled 
trades shortage with a semi-skilled workforce is not the 
answer. Eight years or two generations of trades later we 
haven't seen any improvement for all 
of these changes, what 
we have seen is a scathing Auditor General's report of a poor 
performing Industry Training Authority with no concrete 
evidence that any of these changes benefited anyone, it was 
clearly a mistake.

4) We need to ensure that the education system remain in appropriate industry stakeholder hands and public. That the education isn't sacrificed by one pilot project or another, Institutions should not be put in the position of competing against each other for training dollars based on their creativity in scheduling. Curriculum and exams should be standardized, with the goal of an inter-provincial curriculum. This development must be funded by provincial governments and not be left up to individual instructors. Curriculum must be up-to-date as the industry experiences it's technological and operational changes.

5) If for no other reason than from a consumer protection point of view, we need to instill compulsory certification. The BC public should not have to wait until an elevator plummets to the ground from 40 floors to hold an inquiry, they should not wait until a school or hospital floor fails bringing down tons of concrete on our children due to shoddy work practices to grieve on behalf of the families. We shouldn't wait until we perform another leaky condo investigation at the cost of British Columbian's most important purchase.

We need an ever-increasing better standard, not no standard at all! 

