May 1954 Journal 

Stringent Provisions of New Labor Law

L.U. 230, Victoria, B.C. – It is always refreshing to hear from our up-island members, since we seldom have the pleasure of seeing them. However we are planning an annual banquet, including transportation for those in need. We hope to renew acquaintance with good many at that time. 


Harold Jones from Courtenay has sent us a letter of thanks from the chairman of a committee responsible for building a housing project for those older citizens of the community who can no longer keep up the struggle to get and hold a job in this hydrogen bomb age. We have asked Harold to get a photo of the project and the group who devoted so much time and effort on the wiring and other work. We will send it in for the Journal.


Looks as if we are really in for a rough ride now, so far as labor relations go, I have just been looking at the new “Labor Relations Act” which is expected to supercede the present local Taft-Hartley Act. Any employer will be able to ask the Government to take the union strike vote, and the Minister of Labor can ask a Supreme Court Judge to decide whether a strike is legal or not . If the judge says it isn’t, somebody can be set back an awful lot of money, $125 per day for the union, $50 per day for each union official who calls or authorizes the strike. Of course, to be fair, unions can ask the Government to take the employers’ vote on whether they shall declare a lockout or not, also the judge can fine the employers a similar amount if they are unwise enough to declare a lockout instead of just closing the plant for necessary repairs. And so the fiction of impartiality is maintained, or is it?


We haven’t heard from our Halifax brothers for some time, I hope their efforts to “share the wealth” are meeting with some success. We have just sent off our new shipyard agreement to Ottawa, with the hope that the authorities will adjust matters a little more speedily than in past years. They should do this, because it isn’t going to cost them very much. We now have nine paid statutory holidays per year, (if they fall on working days), double time for Saturdays, and paid lunch periods for overtime work. We will send along a copy as soon as there is one to spare, and hope that our eastern brothers will reciprocate. I heard about a man the other day who thinks that we should go back to the days of $1.00 per hour for wages. He doesn’t know it but we have never left them. Our dollar now buys what 45 cents used to in the days for which our friend mourns. I understand that wages are quite reasonable in the Orient, he could always move there. 

F.J. Bevis, P.S.    
